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H.R. ____: PARKING CASH-OUT LEGISLATION 

 
The climate crisis is here. Climate-fueled disasters are becoming increasingly frequent and a 

devastating part of our reality. Heat waves, wildfires, floods, and other extreme weather events 

are a readily apparent result of a human-made climate catastrophe. While there have been strides 

made to decarbonize the American economy, the transportation sector remains the largest single 

contributor of greenhouse gas emissions of any sector. Within the transportation sector, light 

duty vehicles account for 57 percent of emissions, in large part due to the daily trips that 

Americans take to work. According to the U.S. Census Bureau, more than three in four workers 

drive to work alone, increasing light-duty vehicles’ share of overall carbon emissions and 

exacerbating the already dire climate crisis. Troublingly, federal law further incentivizes this 

behavior through commuter tax benefits for parking. 

 

EXISTING COMMUTER TAX BENEFITS SUBSIDIZE AND ENCOURAGE DRIVING TO WORK 

The federal Internal Revenue Code provides employers and employees with tax subsidies for 

employer-provided parking to offset the cost of driving to and parking at work. While there are 

also commuter tax benefits for taking transit and carpooling, the largest subsidy, by far, is the 

parking benefit. Studies have estimated that the tax benefit for parking results in roughly 820,000 

more cars on the road while costing taxpayers more than $7 billion annually. By providing 

limited benefits for certain modes of transportation, too, the tax code is in effect penalizing 

employees who choose not to drive or take transit to work.  

 

THE SOLUTION: PROVIDE A PARKING CASH-OUT OPTION FOR EMPLOYEES 

Rep. Blumenauer’s legislation would amend the Internal Revenue Code so employers are 

required to offer a parking cash out option to employees who are offered a parking benefit. The 

value of the cash benefit would be the same as that provided for the parking benefit and would be 

taxable as ordinary income. 

 

Similar policies have already been implemented in jurisdictions around the world, including 

Washington, D.C., California, and Rhode Island. A 1997 study found that after employers 

offered the cash option, in lieu of paying for parking, solo driving to work fell 17%, carpooling 

increased 64%, transit ridership increased 50%, and biking/walking increased 39%. Not only 

would a parking cash-out result in more environmentally sensitive commutes, but it is also fairer; 

the federal government should not be subsidizing certain methods of commuting over others. A 

parking cash-out provides employees with the same benefit, regardless of how they choose to get 

to work. 

 

Supporters: America Walks, Association for Commuter Transportation, California Yimby, 

Coalition for Smarter Transportation (CoaST), League of American Bicyclists, Lyft, North 

American Bike and Scooter Share Association (NABSA), NRDC, Parking Reform Network, 

PeopleForBikes, Sightline, Spin, Transportation for America. 

https://blumenauer.house.gov/

